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CURRICULUM VITAE

Mbulelo Qodashe
	Executive Summary

	A seasoned HR Professional with more than 30 years strategic and operational experience gained from large and global organizations across a number of sectors with the last role being in the mining environment of which 20 years have been at senior level as a member of various Exco’s. Complemented by a Master Degree in Human Resources from Wits University and a Post Graduate Qualification in Labour Relations from Unisa SBL, the candidate is available for both short- and long-term assignments. This also includes Board appointment as a Non-Executive Director after having successfully completed a Certified Director Qualification with IoDSA. Passionate about the development of talent, the candidate is also an accredited Facilitator, Moderator and Assessor. Also, recently completed a TEFL Level 5 Qualification.
Achievements:

· 1990 – Successfully recruited and trained a third shift at SAB during the introduction of a continuous shift system within a 3 months window period.

· 1996 – Introduced an in-house management development programme at Sun International in association with Henley Business School with accreditation at Level 2 MBA programme

· 2001 - Successfully rolled out the HR Strategy in all the African Operations whilst being with Afrox

· 2002 – Successfully introduced Employment Equity and BBBEE for the whole Sun International Group

· 2004 – Was part of a team of 4 Senior Executives that presented to the various Gaming Boards and won Casino Licences in virtually all the provinces in SA.

· 2006 – Developed the RTT Group BBBEE Scorecard from scratch and successfully achieved a Level 4 Contributor Status within the first year of submission through Empowerdex

· 2007 – Won a SETA Award for the best company in terms of Learnership Implementation at Sun City

· 2010 – Successful recruited talent from all over the world to assist the company in the construction of Medupe Power Stations whilst still with Genrec, a Murray & Roberts Steel and Engineering subsidiary

· 2010- Introduced Artisan Learnerships and Apprentices to build Human Capital for the company

· 2011 - Achieved a turnaround time of 3 months in the recruitment of half of Exco members when I joined Debswana

· 2012 – Part of the Wages Task Team that worked with 21st Century to benchmark pay and employment practices in the market and introducing them in the market

· 2013 – Commenced the HR function from scratch for an Alstom Transport Subsidiary

· 2020 -Successfully concluded a Section 189 restructuring exercise in a very hostile mining labour relations environment with no Labour Court challenges

Career Objectives:

Seeking TEFL Online job opportunities
Skills:   

Negotiations Skills

Presentation Skills

Report Writing Skills

Computer Literate and HRIS Skills

HR Strategy and implementation

Facilitation Skills

Yours Faithfully

Mbulelo Qodashe

+27 833922109


	Name
	Mbulelo Qodashe

	Current Job Title
	Human Resources Executive


	Personal Details

	Race and Gender:
	Black Male

	Contact Telephone No:
	0833922109

	Marital Status:
	Married

	Location:
	Johannesburg

	Language:
	English, Afrikaans, Xhosa, Zulu, Tswana

	Drivers’ License Code:
	08

	E-mail Address:
	mbuleloqodashe@gmail.com

	Notice period:
	Immediately


	Formal Education

	Date
	Institution
	Qualification Gained

	2023
	TEFL Academy
	Level 5 TEFL Diploma

	2020
	Institute of Directors of South Africa
	Certified Director

	2020
	Facilitator, Assessor and Moderator
	ETDP SETA

	2001
	Wits Business School
	Masters Degree in Human Resources

	1996
	Unisa SBL
	Management Development Programme (12 months)

	1992
	Unisa School of Business Leadership
	Development Programme in Labour Relations

	1984
	Institute of Bankers
	Banking Certificate Level 2

	1983
	Wits Business School
	Honours: Post Graduate Diploma in Management

	1982
	University of Fort Hare
	BA Degree

	1980
	Orlando West High School
	Matric


PROFESSIONAL TRAINING/COURSES:

· 3 weeks Executive Development Programme at UCT Business School

· 100 Days (Part time) a Leadership Development Programme at Wits


· A3 Safety Course for Managers through Anglo America

· Managing Great Leaders programme

· 7 Active Management Behaviours

· 100% Accountability Programme

· Various Labour Law Seminars

· Several BBBEE Conferences

· Lead Leaders Programme held in Germany for Senior Executives

	Computer Literacy

	· Microsoft Office

· SAP

· VIP Payroll

· HR information system

· Webex / Webinar

· Microsoft Team
· Zoom



	Employment History

	Date
	Organisation
	Job Title

	April 2021 – April 2022
	Anova Health Institute
	HR Executive

	August 2015 - September 2020
	Lanxess
	Head of Human Resources

	Aug 2013 – July 2015
	Alstom Transport
	Director Human Resources

	August 2011 – July 2013
	De Beers Botswana
	Head of Human Resources

	Oct 2009 – July 2011
	Genrec Engineering
	HR Executive

	May 2005 – Aug 2009
	RTT Group
	HR Director

	Sep 2004 – Apr 2005
	Nomvulelo Consulting
	Management Consultant

	Sep 2002 – June 2004
	Afrox
	Group HR Business Partner

	Jan 1996 – Aug 2002
	Sun International
	Group HR Manager

	Dec 1994 – Dec 1995
	Edcon
	Human Resource Manager

	May 1987 – Nov 1994
	South African Breweries
	Personnel Manager


	References


References will be provided upon request.



10

